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YT Eo| s} U0o| fAY
(Chang nature of work, flexible work)

HgARY 243
(Middle dass inemering market)

iz, Heiny
(Climate change, natural resources)

XiHatx getzrel 7}
(Geapolitical volatility)

H[RIO] A O ALYEE O
(Consumer ethics, privacy issues)

Leish Afs]
(Longevity, ageing societies)

ST B2 M
(Young demographics in emering market)

Ol49| FHE 53 Y 9y
(Women's econamic power, aspirations)

43} mAE
(Rapid urbanization)

:

@ Atz]-BHE F2

14%

FHY OIEY Lo 7js
(Mabil internet. cloud technology)

A=, Ho|E|
(Processing pawer, Big Data)

ME R HULZ| Ea % 7lE
(Mew energy supplies and technologies)

AS2IEu
(Internet of Thirgs)

BFFN, ALY
(Sharing economy, croudseurcing)

QEYA AETE
(Robotics, autanamous transport)

USRS

(Artificial Intelligent)

P HEY 30 Zgig
(Adv. Fmanufacturing, 30 printing)

HeE g dus)
(Adv. Materials, biotechnology)
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% =3 : Technology, Globalisation and the Future of Work in Europe(Oxford
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% =2 : The Internet of Everything in Motion(Cisco 2013)
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A4zp Ak g e 549 2dAA I AT = Aol &g A =HH(CSP) 7] v
2rtE HAE ] (Smart Factory) 53 22 A2 7329 AFIAHAE wHEa
F Eo AHEAAEE AMHAY  FAE v Hed, 7lEd e
FEAEs w=s ZAER7E AR e FANUH oAl FE-AlEe]l FAE
Hol ZIAARY Au|aE wrolriw s A S AXE FEHY AT xR
Hshsloh= o]t

o= Qlall olm Ay FofollA RIFEY] w=FH d8Adol HAp dolx|a 9
‘2] o] | (Reshoring)” dAo] Yetv= & QA A7 Wststr] A2 o] 2]
Wal7h wgdets HAEAAMAYIF(BCG)S 2013 HaAoa  wmFo]  TRA]
A7IA 2 e dvkar sty oln] AUH LM EH(GE, General
Electric Corp.)& AlE7]eF Wi, W7 AzxedS sxolA 87 FUNH=
olMat L, T=(Google) = mtlo] FHolojl HIAA~QE A xEYol F(UHN)
AyAoelel wHEa Qv gl & 5
AREAN7I=ACT) AxHS §Fste]  Ako]

4.0(Industry 4.0)" A& AA Ao = ]

<I¥ 3> 224 &nE Y AF AlelE

o 4>
Mo

Major :DE?
AlEFER]
(50%) 8x W*Ei/.

@ =ic)|=

020 !

=7|&F ./ 3
P /\‘ .
(?_%II%)‘E/«.( Major player
o TlesE | | (50%) !

o -
/ ! . Major player

(90%)

AJE { H . _ .
|. Innovator 1. Early Adopters - lIl. Early Majority + IV. Late majority | V. Laggards

A 4

% =2 : Global Market Strategy (X4 Z#, 2016)
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A (On Demand Economy)<2] A
o=

2l 49 R odHely FAe AMula B ARE FHe AR d

21 M gL
F718 1Hgd w FF EAA L3R Qs AR Aol yed Fo=
of etal vk

T HAE A4 A E o R Qe &gt WU velbd Aotk =, A4zt
e S of7lske AErE4 F8 Wstedlo]l mARs] o] &2l dAE
Ags WA Aowm AWEHIL Q= Aot 53] Aws 7l 2 AHSFH
A= FY T e wkE A AP A Y A (Low—skills) 954
HdaE datgle AfH o R G vAH AEES HaAL AR oASFH U
L 23= & (Oxford Univ.)9 Martin School<> FHFH3 2 Asstz <l v

ojulel Atgtd ZheAe]l =2 AR EEHATE 53] AduiAE, =AT AR,
SIAAL 2 EATIAL T W
olsl Abebd Aoz Adsla vh(Oxford Univ. 2013).
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<3 4> F 735 3} (Computerisation) 7}s4

)
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s
il
o,
D)
offt
~

>.
il

=

O

o2
ik

JOB CATEGORIES AGAINST PROBABILITY OF COMPUTERISATION
Computerisable

Risk Probability Label SOCcode Occupation Employment (200)

687 0.98 43-4151  Order 1600 W Managers

688 0.98 43-4011  Brokerage Clerks i B Profssiorals
489 0.98 43-9041  Insurance Claims and Policy Processing Clerks +

. } . Technicians and frades workers
690 098 51-2093  Timing Device Assemblers and Adjusters 1200 : i : ;
099 1 439021 Data Eniry Keyers l | T i eV R
692 099 254031 Libray Technicians 1000 (A Ot
693 0.99 434141 New Accounts Clerks l S YT m
694 0.99 51-9151  Photographic Process Workers and Processing Machine Operators L [0 Machine operators and drivers
695 0.99 13-2082  Tax Prepaerers 500 . [ Labourers . E
9% 0.9 43-5001  Cargoand Freight Agents - w
697 0.99 49-9064  Watch Repairers 400 v
698 0.99 1 13-2053  Insurance Underwriters - - A A A A& / :
699 0.99 13-2091  Mathematical Technicians N |

700 0.99 51-6051  Sewers, Hand

701 0.99 23-2093  Title Examiners, Abstrsctors, and Searchers 0 02 04 95 08
Probability of computarisation

102 0.99 41-9041  Telemarketers

(a) F14% 2041 ) HFELE B 7S 4 (b) ZFEE 75y B B B

% =3 : The Future of Enployment(Oxford Univ., 2013); Australia’s Future Workforce?(CEDA, 2015)
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TFE =AY 39.6%(%F 5RF WY wmwlE)7E 4 d W HFH 93
A 2 Aow oista Jal, I F 18.4%= PFolAe dsto] A3 Apgkz
7he/del & Ao ® Bal JU(CEDA, 2015).

SAdAEY  woklAE AT A7kl dFE diAFe wep AARE
120,000/ (5% W 4%), FZEFHFE 20,0007 (F& W 8%) 2 FAHF
10,00070(F% W 7%)e  LAYrE i AAAGREY wEY
A A F(Routine cognitive work)=  20,0007] ©o]3e] dxzl7} Agd Ao=

A da, ol#d dde 20259 °oF HE JMEHE @ Aom AdHa
A TH(Boston Consulting Group, 2015). W= A% AFAT =
2o H/A4 QRe] AR s R QR 59 o AEs B sow
B3 9t} FAAdezE Haod W Aoz wEoldo] FdsteE v o
AF-EA;, SAE, LR 5 s Al e

s Ao 45%7F A3t o=

4 A
Ty Ay A wskel ddste] HAg A

= Aol & Aolgte AW JYW(GE, 2016). gt
e Fas gFE ITe S/W 7 Fokoll A A4

£ dder yehd Zela, 53 IT % dHeoly &3 #oke ¢

110,0007H(SF 96%)7F ZF7kskaLl, QleAe¥d =X wjxe dwrstz Qs =X

Ftvlely & #d EoF dAEIE 40,00070 F7F o A o=

Consulting Group, 2015).

DAY
A
Ir
uls

npA o 2 A 4A; AR E e mE YAk SHel wistel dxte] A& Wake
7oA WFA @il a1 AH “HFAR(Skills & Abilities) W3} FFS
vAAL gl WEF HaAe] m=w Al4xp AsEs a8 o] AR
OF A AJ(Skills  Stability)oll = F&FS vz, AAEo7F 8= 8 58 2
AFo| = Wyt AA ‘BHgEA 458 (Complex Problem Solving Skills) %
‘o]

.
X
olr
k!
Sy
2
)
rot
ko
4
N
il
ity
ey
i)

Aoz HAWEa JTH(WEF, 2016).
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o] AW HauMoME  ‘AFEH/IT 2 ‘STEM(Science, Technology,
Engineering, Mathematics) #oF2] A|2jo] F&HZQ JHFFPS 93] ZHags
Zzskal vk (Oxford Univ., 2016). 53] w= AZGANAE 201874 A
Azrgl 9] 63%7F STEM oFe] L& o]
STEM #&l ekl (XA ofhHE 282 & &l

EH AL el g Q1Ee AR 983 S Asd F U= w8
HEo] X&% <l A7t S5 (Interdisciplinary Learning)©] ZQ3}a1, t}eFsh
st~ (Hard Skills)& 28 4 glojof dvpar "apal gl Z3ou 7]
Fv= Ao Ay w8 ARFAV=(CTH)H A5E + e 9

Fot Ao FES Ttor ATEAA(Soft Skills)o]l wAME A T

Q3% 5ol & Ao Hi v} (Boston Consulting Group, 2015).

il
2

B
£

2] TAG T ZleE R 7IAY EHoE wEEol
gAE g ZFojd B HAd T3 22 Y F8 Ty 3w 99
AEstE A @Ge AeE AWEI gtk Mckinseyw W= Wl 8007 A Y
oz JFdse zAsst 7teds wAe A3, 8007 F 5% whol AsE)
712 AE I 2,000/ A5 &5 F 45%o] A5E @ oz BAsa Q)
agjar fIgke] Fsis AF T FYHEE a9ete IR (A 4TS 4%) ek
A4S AATE AF(AALTF] 29%)=  AFIHY] ofEe: AR HI

Zwol4 gk AR SHNE &2 o 5 Ak ol vl
EEC I EFROE RINE RCEREEE RE RS St B ERREVE R
dgol YASolok G vl
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ad3sd e

A A wE Ay xyoly EFR(MEZHEA AT @ 83kmeolst Bay AreaA| )

’1

A9 ~2HMEE=gE 4] Pab Alto — San Jose 1+

W A 3,884k (A=) oF 2u))

% A 25 A (San Jose)

Q7+ 1 300RFE (2016 ) (M1 36%, oFrlet 31%, dl=3Y 27%, 521 3%)
gyt - A xolr(RletE e}, At e, depd, Aeta T2 TR )

Ao oY 1971d WA AIE "Microelectronics NEWS"ol| A HE= 4] 9]

ANA A A Silicon®} ValleyES @A ste] AR
T AR E : GDP 6,6699% (A Yo} 224HAS$) — 20154
(181 7] A&5: 112,851%(Z2 8] EYo} 56,3659)

AAREE 7.4%(2015)

WA 22 F27]194(20154)

T APPLE | GOOGLE INTEL | FACEBOOK | YAHOO
Td94(d) | 111,000 53,600 106,700 9,199 12,500
Aol =l (A $) 1,998 6,600 5,587 1,246 461

APds 1977 1998 1968 2004 1994
AR A A FHAY® | whEEH Ao Al ol = 3} Ay
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2. UC-Berkeley Startup Cluster{BSC]

7}. UC-Berkeley ZMHX|KME] 270

o Berkeley Startup Cluster(BSC)+= 7139 7]Wkel Downtown Berkeley ¢
2H o] S f1% ® e SElaEol, FYVIY, VI9HE B 2U7|9A F
AAES 8l At HEYAY et AR FRA As FHor i)
I AR FY 7heAel AFHE AS T A HEFAFl V=76 &
J7Fsol Bl THEe BEAAES A = AlFte® A3 A

A

o

o Berkeley*], East Bay Green Corridor, Downtown Berkely Association, ¥ Z32|
Aas]o) A~ 2 7k 2o 7|9 EF UC Berkeleyd g ow o]FojXAt), vl &g
837} Berkeley National Lab@] 7]&=& 4l vl A AHE &3 BSC= 1 o9

FRE Sl AT wSolgks e R Hxo e Fole FUHA a3t

A& jht.

)

o HEZ st X WIY F7tAT AR HY AdaR FATA, Ar1HeR WE
A gel 7l=7Hl HA7Ide] 8 e AS HRE I £ §qA4 Ve
= 71z 71d=se] B A FEH AGEA s 71 E o= Ae
WA ek Aol M = AHE7E B S 7]eolal gl

2

o] o
11—
2k
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o 37 Bt QTS gloml, TANL of 7HHE o
o WZe) B9 SN2 e PT
o Y% AT FY3 Zedeo]H
- A o (R A
- 0Ze) Azl 9% B R A 41
# $5o) A7 HY

Ch. AlARY

o FA7IPeMA HET A, HE, FARN, Ve WE T O ALA=H o}

. ¢2le] e vkt Az o] AT, AA A4V m=olvt okd
B T Aol ofw 2ol & g A (rEluEte] A7Idel =71 R&D
Ads e 35 AN, 23AR A 5 FFH Tl A ALHAN, 1|

=9 7L old FEe AYsFE tF Zeado] & solA 3ls)
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A eRYe AT 2eEy Zeadn YUE, 2R T 52
ALY 4 e TPYe] BEANL TR she Fel2Es} Basiy AR Y
S% 7142 7K 71950] B A9 fEdel A9%A B4g /19T 9

HEE AL ek AFdoA AGaks] 2 gish A7) dgo] o

A it 5o Adeke & Havt S A
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3. Cadence Design Sustems

7t. Cadence 274

o A EYo} AT Ao EAIES F Cadence Design Systemsi HAAAA 253}
(EDA) fAlNA AAa AA 7= B XY™ AMu|2E Algdct. o] 3k
Ay H o], wEe], ofd®E T SoC FH &x|, Holy Z#<d Z2Ad A 2
ASS Xk I 99 detske A4 AL (IP)¥ERE ofye 3 2 A2

3|& 7ds AAete H AR EHE AZELOE et

o

o Cadence A|#FE F= SoC A AAYAE o2 o, A-&AF Fo| 9 opd
23 A, gxg AA, £ JE A, 25 2 H7)A/PCB AAE A AE
Al AbgETh P 2 olEHoA 2 FPGA EZEEPe]F S 918 =i s

Aggth, 233 gAY SoCE $3%, A : Y=, A

] 2 FAe] gt}

o ¥F(FORTUNE)el ¥kt A& 714 A7 100 fi¢tel] %3 o] 3= 1,600719
585 zta 9lal, CEOR! Lip bu tan A3} Ao AlFE & ZF=x3sta At
AdEH 23S I Ax st F7IH o R CEOS disiA|ihs zkal it
AUDES FHsta AREshA Aol da itk A5l AF %E‘r%’ﬂ A&
st 48A1ZF W] CEOZF tigsttt. AdE9 H487F CEOAA AF dAeHe=
ekt A2E AL o



o CCIXE thokal Hu A E of7] 8l A
olHE dIA A FFT F JALF Y, 5§

) dolHAE e Ae TEes A e}
%

‘0,
©
ofN
ol
=4}
o,
o
)
olr
X
ot
o
il

o 3YALEE= AMD, ¢, ARM, ofH|g 2z, oolHg] TAQl AJ~El= ) Aoy
tzpel Al2aEl= olE A JHH]2- o], IDT, IBM, 7]AFClE HlTm=EA 2, 2
A HAEEA A vfo]l A2 HABEXA, YAIE A|AE= A HAEEA
2 HEH, AFAlL, dynel 23 20], Halx JIAESHE TSMC, AHY™ 2

7} elstar ge.

P>

=

L. YELIE

o Az #E FAlolH, Figl =EE 59 BE HR}7]7)o| Cadence A|Eo]
So7}k 9

o AL “9d48] Yekn HAA EolelWork Hard, Play Hard)ol® 27F52
Fsabl 492 Agake Aol 719 #ahd

1 4e 7|geleke Q43
5

£ ARed BAE ol ATGER L Agh
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In South Korea, Academic Network support universities through KAIST IDEC (Korea Advanced
Institute of Science and Technology/ IC Design Education Center), it’s a similar role as
EuroPractice in Europe and CMC in Canada, to let university access Cadence tools through

our Software University Program.

IDEC university members

Gachon University

The Catholilc University of Korea
Kangwon National University
Konkuk University

Kyungpook National University
Gyeongsang National University
Korea University

Kwangwoon University
Kookmin University

Dankook University

Daegu University

Dongguk University

Dong-A University

Pukyong National University
Pusan National University
Sogang University

SeoKyeong University

Seoul National University of Science and
Technology

Seoul National University

The University of Seoul
Sungkyunkwan University
Semyung University

Soongsil University

Ajou University

IDEC Campus

Kyungpook National Universirty IDEC
Kwangwoon University IDEC

Pusan National University IDEC
sungkyunkwan University IDEC

Ch. AlARY

“Work Hard, Play Hard”¢] 71&3}ol|M &
2 FoET 7|9 AAEC] FAte hAH
q

A

o
e} ]’-J——’ 9)\?

of

Anyang University

Yonsei Universtity

Wonkwang UNIVERSITY

Ewha Womans University

Inje University

Incheon National University

Inha University

Chonbuk National University

Chosun University

Chung-Ang University

Changwon National University
chongju University

Chungbuk National University
POSTECH

Hankuk University of Foreign Studies
Korea Aerospace University

Hannam University

Handong Global University

Hansung University

Hoseo University

Hongik University

DGIST

Gwangju Institute of Science and Technology
Korea Advanced Institute of Science and
Technology

Chonnam National University IDEC
Hanyang University IDEC
KAIST IDEC
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9. Plug & Play Tech Center

Plug & Play is a direct interface between

Silicon Valley and Office
Start-ups from it's community: Nese
Executives | Space
- Largest cluster of technology in - Events
ccompanies worldwide Residence oy
- 400,000+ high-tech workers — \ N
- Highest concentration of venture Service
capital funding (~60 % of US) Recruiting Partners
- World-class academic / R&D a
resources through Stanford, UCB,
UGCSF, UCSC, UCD, Lawrence
Livermore Labs, NASA Ames
o - international Q“ FITM&Q

R
Technology -

.~ Data
i Partners e Center
yow ! i Startup University \

Camp Prqram

ZYz o= whd 500070 AlA8

9 b ZRIPS $gske] A

o R A 1508 At HEUE AHAoR dFE vE F AeF A4
7193 AAg) oled Al T4, 2% B AFE F A & A 3 WA

o o® WA Y1go] HEUS F FessA AelFdonA 18089 AwH 9 HE
g

=
e VC sEV e g FAadRte 7HA 7= SAME AR @A) 359
A

o THEFS AF WeolM FHH = 12FZRIPE FFe, o] 7|3t 25~30749]
e

9e dg Pobg Aelsht 71& Aol FeaAl Ak
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o wid 15070 Al FAFskH, o 70% FE7t thy PAE % %an

JOIN OUR
ECOSYSTEM

Ch. AlARY

o P&P o) e AFHolEE she SAEe] HHEBY VEeIAS. 1F
o THEH A P&POTL Google, F|o]d, EFHA 5 4EA|Z]

o Aol BE AL ALsL €2 1507 Y=g AL 10:157) J=E 43
713 91 Sk L0007) 3718 oA 207) A} Pepol] Sole 5 9L

o AN 7138 ATFORA FA-FANFY AR 4 7]
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1.

Starbucks

- S .l T.!zl Ml Bgl'"blhuﬂrﬁlfrlﬁﬁi

T A O g,

0]

Starbuckse= AAlNA 7HE & v=4 Ay AEHolvh 647=ellA F 23,187709]
W As 9t Aok YR wl=elA 12,9737, FeATEs=rel 1,897,
ket 1,5507H, ol 1,0887], @=roll= 9277H, th&sl=rol] 10007H, = A]
ol 35670, Elolghol] 2767) 5 $dsta Q).

FHzxo 22 1342 434 Al 2=y 15 BA, AHB Al=9] 19714
o 1Y F Al Bl A AT olulE AY UFE dvlsie AvE el
om, 19870 Y= w=IF St Ay AEHOoBAM AFA SAYAFH
AEPH A= o] T2 AAetgled 1990l BE Hdvith AlZ2E v
= NP oH, o] Sxe 20000 tH7HA] FAI7F HAAT Forwelgt A HS Al
g A WA 1990 SHbel]l o] Fojxlom, Ag& e wiHEo] HA wH Y
30% 7V A3 ~EP A= 2009d 20l 1€l 90070 MRS wHS HH e
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8. Greater Seattle SCORE

7t

294

SCOREorg

Business Success \
Starts Here wwwiscore.org/mentors L4

SCORE+= 71§17He w&etal S47¢e] ZATH Ao 5 A=F Addh= o]
Fel @Aleltt. SCOREE VW= 547197 (SBA)S A stEUV o™ 40 d o]
27194 HEY & sl

ol

SCOREE Ta7I%d AFA7TolAl F52 712 g AMu|2=& AlFshs 13,0009 ©]
Aol A BARR pPAEY F23F UEY Ity SCORE AHY BAA:E F4
= Al &

[e) hy3 S o O (O R & © &
719 257 483 Eas e 7 RS AN dde 25 v A

i

SCORE® A=l A9 924 9 oWIES T3 2719 &frFsh 2443 AT
TR oIS bR el A vl=yas A A R A s
dagk =st Ans ATdth. SCOREE 71477 $4719 43S 98 2o
=T ®AGE e H meo] H glas, BEY R BE AT

196430 A7 ¥ SCOREE HAYolF @do] HALZ T n= Ao 3647)
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1. Cadence Design Sustems ZHII=

Welcome to Cadence!

cadence

cadence

MISSION

We innovate technologies essential
10 building great products that transform lives

cadence

cadence
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twmnovation Starts Here
How do you use Cadence?

cadence

Cadence delivers System Design Enablement
From end product down to chip level

r

SYSTEM
INTEGRATION

PACKAGE and
BOARD

CHIP

(Core EDA)

Partnerships with Ecosystem Leaders

cadence

_50_
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Commitment to innovation

26 global development centers

THOUSANDS
3600+ OF CUSTOMERS GLOBALLY 1 4UD+

FIELD APP
ENGINEERS

R&D
EMGINEERS

¢ . FaEns
WORLEVADE

1600+

R&D INWESTMERT

LAUMNCHED MORE THAN

12 NEW PRODUCTS

IMTHE PAST 2 YEARS

cadence

Leading with Aspiration

Culture driven from the top

Lip-Bu Tan, CEO & President
2009 - present

cadence

cadence’
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Innovation Starts Here

CUSTOMERS

Their Success
is Our Success

cadence

The Cadence Turnaround Story

 One Cadence — One Team = Business Results

— Trust is critical — 700% increase in the
- Open communication and stock price ($30)

transparency - 5x increase in market
— All in this together — cap
tough challenges bring us ~ 40% of employees
together have stayed at the
— Culture of helping and company for over 10
thanking

years

— Care about each other — 5% global attrition rate

I Culture is the foundation of our success.

cadence
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Customer Success is Our Success
Parthership + Results

“Customers get excited about doing things they could never
do before. And that's what we help them do.”

Lip-Bu Tan, Cadence CEO

Best Partnership Award — HiSilicon “trust in Cadence...”
Partner of the Year Award — 7TSMWC Fujitsu ¥LSI Limited
Customers’ Choice Award — TSWC

: i cadence

cadence [l OR
FORTUNE

_53_
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Ranking Evaluation Methodology

2/3 Survey, 1/3 Programs and Employee Experience

Trust Index (Survey)

Employee Perspective

(6 Culture Audit (Written)

Management Perspective

exrodiitillity

",
[ -
® ..

aD
‘ U

W camaraderie

cadence

ONERIF = ) y _ b ol j
OUR CULTURE THE NExy GENERATION il INnovATION STARTs Here [ll o orissmsccos i

Innovation Spotlights

y e il

SEEING INTO THE FUTURE TRANSFORMING LIVES CUSTOMER SUCCESS
—— e ot e

ONE TEAM

cadence’

cadence
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Convolutional neural networks, machine learning,
and artificial intelligence is laying the foundation
for the future of self-driving cars:

With an error rate of 0.4%, Cadence’s traffic
sign recognition technology is 3 times more
accurate than the average human

cadence’

cadence

cadence
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Communication & Debate

= A Candid Conversation with the
CEQ

* Roundtables with Executives

* Quarterly Communication
Meetings

» Executive Site Visits (45 last
year)

* Employee Voice & GPTW
Surveys

» Cadence Q&A portal

cadence

Thanking Our Employees

-

S recognize. reward. engage.

* Employee Recognition tool

= Cadence Achievement
Awards

* |nnovation, Patent, and
Inventor Awards

= Spot bonuses

mp m

cadence
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Community Matters

» Giving back is in our DNA

» Volunteer

« Cadence Cares Program
Matching Gifts

University Donations Program
» Hardware and other donations

Cadence Cares

Volunteer Connection

-

Diversity and Inclusion C 5 d enc e@

WOMEN'S FORUM

« Veterans
— Veterans to Work
— Local veterans outreach programs

» Disabled
— Project Hired v
« Women In Technology
— Girls Day
— Cadence Women's Forum
— Platinum Exchange Program
— WOW & FOCUS
» Students
— Student tours
— University partnerships

— Intern & Recent College Grad
Community

Cadence Academic and Educational Programs

cadence

cadence
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Perks & Benefits

We listen to employees first

* Employee Stock Purchase Flexible work environment

Program » Unlimited sick days
* Wellness programs » New Parent Leave
* Medical benefits paid at 80% . 401(k) match
 Tuition reimbursement « Basketball & volleyball
» Back up child and elder care leagues

through Bright Horizons
» College Coach

Our motto:
“Do your best work,
live your best life.”

cadence

We Have Fun!

* We celebrate our successes
- Employees feel they are “all in it together”

cadence |

~ cadence

cadence
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2. SCORE X

2017-04-17

Small Business Community Partners

Greater Seattle SCORE

SCORE 47

s vor

Introducing Greater Seattle SCORE

We help local small businesses get off the ground, grow, and achieve their goals
through education and free mentorship

FREE BUSINESS MENTORING. NEAR ZERO-COST TRAINING.

Our services are made possible by three groups:

e Local community partners (through grants, sponsorships, and donations)

e U.S. Small Business Administration (SBA) through shared office space and training facilities
e Local network of 80+ volunteer executives who share time and expertise pro bono

SCORE 2

e s
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2017-04-17

Greater Seattle SCORE: a local organization

* We serve local communities in five Washington counties.

e Five local branches: Rainier Valley, Kitsap County, the
Eastside, Snohomish County, and in downtown Seattle.

* QOur focus is local, but we are backed by the strength
and structure of a nation-wide nonprofit association of
over 10,000 volunteers in 320 communities across the US.

* For 50 years we’ve been committed to local small business.

SCORE %

S—_—

Introducing Greater Seattle SCORE

Our 2016 Partner SCORE Board

New Small Businesses Number of mentor Number of training
Assisted to Point of Launch counseling sessions held workshops* conducted for
in five Puget Sound counties with new entrepreneurs* small business owners

* Research shows that even three hours * 1025 local business peaple participated
of mentoring and training helps new in Greater Seattle SCORE workshops

businesses realize greater success in 2016

SCORE 4

Prp—
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Introducing Greater Seattle SCORE

¢ We provide free business advice through a network of volunteer business
mentors. Business clients meet with mentors online or in-person at our offices.

* Experienced mentors provide business advice on
planning, start-up, management and growth. No
matter the number of visits clients may have with
our mentors, SCORE mentoring is always free.

* Qur mentoring relationships are long-term. Some
continue for a decade or more.

SCORE 4

s von

Introducing Greater Seattle SCORE

+ Each year, community partners help us
serve hundreds of new small-business
owners with free counsel, planning
tools, and helpful workshops

¢ Underserved communities are a focus

+ Research shows that with a minimum of
only three hours of focused training,
new firms can realize greater success

SCORE 27
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Introducing Greater Seattle SCORE

Our Mission

Foster vibrant small business
communities though mentoring
and education

Our Vision

Every person has the support
necessary to thrive as a small
business owner

Our Goal

Help 20,000 new

businesses by 2020!

SCORE 4

8 ven

Greater Seattle SCORE

Your ideas and suggestions are welcomed.
Your questions are welcomed.

SCORE %

o vouR aus)

SCORE is a 50((c)(3). Tex ID #52-1067290
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